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It is important to recognize the progress that has been made to 
ensure gender diversity in the physician workforce. However, 
despite this progress, gender inequities have contributed to the 
disproportionately low number of women achieving academic 
advancement and serving in leadership positions.

#WomenInMedicine 

Pipeline Stats
•	 34% of active physicians (F)
•	 46% of physicians-in-training (F)
•	 50%+ of medical school students (F)

(and have been for many years)
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